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TABLE OF CONTENT 

OUR MISSION 

 

MAG | Strategic Goals and Area Map 

To empower communities to achieve their vision in 

Summit, Utah and Wasatch counties. 

OUR GOALS 
Regional Collaboration 

Helping counties, cities, towns and communities work together 
to improve the region. 

Access Funding and Services 

Connecting individuals, groups and communities with essential 
services and funding opportunities. 

Advocate for Local Issues 

Make local concerns regionally relevant. 

Facilitate Solutions 

Bringing together partners to solve problems as unbiased 
facilitators. 
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MAG | FY23 Budget Summary  

This is a balanced budget. 

Introduction 

This budget is intended to address the needs and priorities of the member jurisdictions within the 

Mountainland Association of Governments (MAG). We hope the cities and counties will take the oppor-

tunity to review and study it and provide comments to the Executive Council regarding the priorities   

established. Every effort has been made to leverage and match every dollar to its maximum potential. 

 

Each department has evaluated its budget with their various boards before Executive Council approval. 

 

The outlook for the organization is strong. Our biggest challenge as we move forward is succession  

planning to replace current staff expected to retire over the next few years. Our plan is to have some 

transitional overlap of employees which will show a temporary increase in salary and staffing; however, 

it is expected that new employees who will be replacing longer-term employees will be funded at the 

same level as current employees. Additionally, we will be reassessing workload to ensure all staff are 

being utilized at equal levels, and some individual work assignments may be changed from time to time 

as needed.   

 

The general fund budget concept of $0.25 per capita dues rate is continued in this year's budget, which 

is the same rate as established in 2005. The most recently adopted U.S. Census population numbers 

(2020) are used in this budget to determine General Fund assessment to a total assessment of 

$183,592. 

 

MAG’s current expenses are tracking at our budgeted amounts from last year. 

 

Salaries and Revenue 

Total salaries this year will be $3.8M (which includes the assumptions on COLA, Merit, Insurance,      

Retirement, and Longevity as listed below), approximately an 20% decrease from last year's total. This 

decrease is mainly due to retirements as part of our succession plan. Our total revenue is about $21M, 

representing a decrease from last year. This decrease is due mainly to budgeting revenue in the year 

of expenditure.   

  

COLA  

To determine the Cost-of-Living Adjustment (COLA), we looked at three indexes. The Social Security  

COLA which increased 5.9%, the National CPI (Consumer Price Index) with an 8.5%  increase and 

the Mountainland-Plains Region CPI-U (Six mountain west states' Consumer Price Index-Urban) which 

went up 7.9% last year. The average of the three indexes is 7.4%. The MAG policy states that the COLA 

will be an average of these indexes. Due to budget restraints, we propose 5% COLA and will carry 

the 2% over to the next year if needed. 

  

We are proposing a 5% COLA. 

 

Merit 

The Mountainland AOG Personnel Policies and Procedures, page 22 states, “…average merit rate is depend-

ent upon budget availability from year to year but is generally considered to be 2%.” Over the last 10 

years, the average merit has been 1.45%.  
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MAG | FY23 Budget Summary cont. 

We are proposing a possible Merit of up to 2%. 
 
Insurance 
Our insurance carrier is the Public Employees Health Plan (PEHP). The insurance premium is based on 
the previous year's insurance usage and PEHP has provided us the actual rates for FY21-22. The health 
insurance premium increase is 8.3% about $170 per month for a family policy, while the dental    
premium went up $1 per year above last month.  
  
We are proposing MAG cover the 8.3% increase for insurance. 
  
Retirement 
MAG is a member of the Utah Retirement System (URS). The retirement rate is the same as last year. 
  
We are proposing no change in retirement this year. 

 

Longevity 

Additionally, for the last several years, we have set one percent (1%) of salaries aside for a longevity  

bonus (approximately $38,000). We take the total combined months that all employees have worked at 

MAG. We then divide the total dollar amount by the total months of employment to come up with a 

"month's equivalent" at about $3.50 per month. Then we multiply the $3.5 by the actual number of 

months the employee has worked at MAG and they get that total amount as a lump sum on their first 

paycheck in November as a holiday bonus. Someone who has worked here 10 years or 120 months 

gets $420 ($3.50 x 120). The average bonus is about $600. We were asked several years ago by the 

Steering Committee to come up with a way to reward good-experienced employees. We do not have a 

goal-based bonus system because we feel that sets employees up to make bad decisions to get their 

bonus rather than a harder right decision that is best for MAG and our communities. 

 

We are proposing to continue the 1% Longevity as described above. 

 

In Conclusion 

This budget emphasizes maintaining current operational service levels. The support of Executive    

Council is requested at this time. If you have any questions, please contact April Sandberg, Director of 

Administrative Services, Michelle Carroll, Deputy Executive Director, or me. 

 

Respectfully, 

 

 

 

Andrew K. Jackson AICP,CTP 

Executive Director 
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MAG | Organizational Charts 

POLICY BODIES 
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MAG | Aging and Family Services 
      Department Revenues and Expenses 
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MAG | Aging and Family Services 

Department Goals 

Promote a comprehensive, culturally sensitive, and socially inclusive system of 

aging adult and caregiver community-based programs.  

 

Strengthen and expand aging services to ensure continuity and longevity of          

department programs.  

 

Empower seniors in maintaining health, safety, and independence by utilizing  

available community resources and services so they can remain in their homes  

and communities, while creating healthy and safe environments.  

The MAG Department of Aging and Family Services is the designated Area Agency on Aging for Summit, 

Utah and Wasatch counties. The  program promotes the  well-being of aging adults by providing          

services and programs designed to empower vulnerable older adults to live with  independence and 

dignity in their homes and communities. Aging services provided by the department are divided into 

three  categories which include everyday living, transition planning, and community connections. 
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MAG | Aging and Family Services 
      In-Home and Community Based Program 

Goals for FY23 

Transition back to in-person client contact as required by pre-COVID policies.  

 

Expand participation in the Aging Waiver Program which is designed to provide        

services to help older adults live as independently as possible in their homes or other 

The In-Home and Community Based Services Program addresses the needs of low-income aging adults 

who need individualized services to live with independence and dignity in their homes and communities. 

HCBA 

Support Services 

Program/Fund Revenues and Expenses 
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MAG | Aging and Family Services 
      Meals on Wheels Program 

Goals for FY23 

The MAG Meals on Wheels Program offers healthy meals, social engagement, access to  community   

resources, and lastly, supports independence while delaying the onset of adverse health conditions. Due 

to the COVID pandemic this program continues to experience a substantially increased demand in Utah 

County for both senior meals at senior centers and home delivered meals. This additional expense will 

be addressed with Utah County American Rescue Plan Act (ARPA) funding.  

Recruit community volunteers and interns to assist with post COVID pandemic pro-

gram participant assessments and nutrition projects.  

 

Partner with registered dietitians from the University of Utah to promote health and   

nutrition counseling at seven senior centers throughout our program service area.  

 

Achieve an evidence-based finding for our Annual Senior Health Challenge event.  

Program/Fund Revenues and Expenses 

Meals on Wheels 
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MAG | Aging and Family Services 
      Meals on Wheels Program Cont. 

Congregate Meals 

Program/Fund Revenues and Expenses 
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MAG | Aging and Family Services 
     National Caregiver Support Program 

Goals for FY23 

Increase the number of annual Caregiver Conference attendees by 10%.  

 

Increase collaboration with local community system partners offering services and 

support for caregivers of older adults.  

 

Increase community outreach efforts to caregivers about available services and  

resources.  

The National Caregiver Support Program (NCSP) provides access to both resources and services for 

caregivers of older adults, individuals with dementia of any age, individuals with disabilities, and older 

adults caring for minor children. Program resources and services include counseling, education, support 

group access, respite care, and assistive supplies. There is no low-income program participant             

requirement.   

Program/Fund Revenues and Expenses 
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MAG | Aging and Family Services 
      AmeriCorps Retired Senior Volunteer Program  

Goals for FY23 

The AmeriCorps Retired Senior Volunteer Program (RSVP) program pairs community members aged 55 

and older with local organizations effecting change through service. AmeriCorps RSVP volunteers report 

better health and longevity as a result of providing service in their local communities.  

Increase volunteer recruitment by 10%.  

 

Increase program outreach and assistance to eligible Medicare beneficiaries applying 

for benefit programs that help to lower the costs of their Medicare premiums and             

deductibles.  

 

Increase senior program interactions by 15%.  

Program/Fund Revenues and Expenses 
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MAG | Aging and Family Services 
      Long-Term Care Ombudsman 

Goals for FY23 

The Long-Term Care Ombudsman Program advocates for the rights of individuals living in nursing 

homes and assisted living facilities. Ombudsman are certified by the state and are trained to investigate 

complaints and resolve problems, as well as provide information to the public about long-term care  

options. Their services are free and confidential.  

Resume regular visits post pandemic, prioritizing at least one visit to each nursing 

home and assisted living facility in the program service area quarterly.  

 

Resume attendance at monthly resident council meetings in long-term skilled nursing 

facilities and assisted living environments to provide advocacy and education            

regarding resident rights and resident council protocols. 

 

Resume aging adult resident rights training for long-term skilled nursing facilities and 

assisted living environments staff.  

Program/Fund Revenues & Expenses 
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MAG | CED 
       Department Revenues and Expenses  
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MAG | CED 

Establish a water and sewer infrastructure revolving loan fund to address     
critical needs in our region. 

 
Partner with the Olene Walker Housing Fund to administer a single-family   
housing rehabilitation program in our rural communities.  

 
Partner with small business funding and support organizations to move      
businesses from our fund to traditional loan sources, strengthening their 
chances of success and helping them become bankable.  

 
Continue to administer impactful community programs and projects through 
our CDBG, economic development, and home programs.  

In Community and Economic  Development (CED) we work with member jurisdictions, non-profit       
organizations, and citizens to build strong and sustainable communities.  
 
Our programs include a small business loan fund, home programs, Community Development Block 
Grant (CDBG) programs, and economic development planning and coordination.  
 
In the 2023 fiscal year we will work to address service gaps in housing affordability, infrastructure     
development, and local small business support.  

Department Goals 
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MAG | CED 
      Weatherization 

Goals for FY23 

Maintain at least a 95% completion of our production goals each month and for the 

year.  

 

Increase outreach in Summit and Wasatch Counties through a variety of outlets,        

including radio ads, community events, and partnerships with local organizations.  

The Weatherization Assistance Program helps low-income individuals and families reduce  

energy costs and increase comfort and safety in their homes. Individuals, families, the elderly and the 

disabled who are making no more than 200 percent of the current federal poverty  

income level are eligible for help. 

Program/Fund Revenues and Expenses 
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MAG | CED 
      Utility Assistance Program 

Goals for FY23 

The Utility Assistance Program provides year-round energy and water assistance as well as  energy and 

water-related crisis assistance for eligible low-income households throughout Utah. Eligible households 

can qualify for a Heating benefit (October-March), Cooling benefit (April-September), and Water          

Assistance. 

Increase outreach in Summit and Wasatch Counties through a variety of outlets,       

including radio ads, community events, and partnerships with local organizations. We 

will also collect information from clients on how they heard about the program so that 

we can better target our outreach efforts.  

 

Increase outreach to disabled individuals and families with young children, which are 

target groups for the program.  

Program/Fund Revenues and Expenses 
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MAG | CED 
      Single-Family Housing Rehabilitation 

Goals for FY23 

Establish and promote the program within our region, coordinating with existing    

programs and communities to spread the word.  

 

Make 2-5 loans by July 2023. 

The Single-Family Housing Rehabilitation Program offers financial assistance to low-income homeowners 

whose homes are in need of rehabilitation or replacement. The program targets rural communities in 

Utah and aims to maintain the viability of the affordable housing stock. 

Program/Fund Revenues and Expenses 
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MAG | CED 
       Economic Development District 

Goals for FY23 

The Mountainland Economic Development District advances economic growth and opportunity by      

fostering regional collaboration, preparing regional plans, and facilitating federal investments in our    

communities. 

Continue assisting our local jurisdictions with applying for COVID response and  

stimulus grants.  

 

Strengthen the District’s role in coordinating economic development efforts, news, and 

resources in our region.  

Program/Fund Revenues and Expenses 
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MAG | CED 
       Small Business Loan Fund 

Goals for FY23 

Grow our fund to $2-2.5 million, the threshold for our program to be self-sustaining. 

 

Assist successful loanees with transferring their loans to traditional institutions, thus 

freeing up our fund to assist a greater number of businesses.  

The Small Business Loan Program supports small businesses, expands economic opportunity, and    

creates permanent, long-term jobs within the region by providing gap and start-up financing to small 

businesses. 

Program/Fund Revenues and Expenses 
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MAG | CED 
      Community Development Block Grant 

Goals for FY23 

The Community Development Block Grant (CDBG) program aims to build viable communities by providing 

critical services to the most vulnerable, supporting neighborhood and community improvements, creating 

jobs for low– and moderate-income residents, and fostering projects that create and maintain affordable 

housing. Funded projects range from food banks to water and sewer line replacements to senior center 

renovations to ADA improvements and more. 

Conduct an applicant and grantee survey to guide program improvements that will 

reduce the administrative burden of organizations focused on delivering services and 

projects within their communities.  

 

Strengthen collaboration with MAG’s planning staff to leverage funds and coordinate 

services. 

Program/Fund Revenues and Expenses 
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MAG | CED 
       Water and Sewer Revolving Loan Fund 

Goals for FY23 

Create and establish the fund, Policies and Procedures, and an application and scoring 

system. 

 

Issue 1-2 Loans by July 2023. 

The Water and Sewer Revolving Loan Fund will provide low-interest loans to communities to replace, 

expand, or improve water and sewer capabilities to ensure safe communities for residents. 

Program/Fund Revenues and Expenses 
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MAG | Regional Planning 
      Department Revenues and Expenses  
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MAG | Regional Planning 

Department Goals 

MAG’s Regional Planning Department oversees transportation policy, mapping, modeling and analytics,  

demographics, air quality conformance, planning, and programming as well as community-requested 

plans and studies. Department staff work to ensure our efforts are data driven and collaborative - we 

provide a forum for discussion and cooperation among local government representatives concerning  

region-wide issues, primarily transportation and land use planning. The Regional Planning Department 

has three  divisions: Transportation, Planning, and Analytics.  

Accomplish activities effectively and efficiently—and with an innovative mindset. 

 

Communicate frequently with our members and partners. 
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MAG | Regional Planning 
      Transportation Division 

The Transportation Division oversees the three-county region’s short and long range transportation 

planning and programming. MAG is the federally designated Metropolitan Planning Organization (MPO) 

for Utah County and working towards creating a Wasatch Back Rural Planning Organization (RPO) for 

Summit and Wasatch Counties.  

 

Two main products are developed through the transportation planning process which addresses all 

modes of transportation including road, transit, and active transportation. The first   product is the long

-range Regional Transportation Plan (RTP), TransPlan50. The RTP is  developed every four years and 

identifies transportation projects needed over the next 20-30 years. The second product is the       

Transportation Improvement Program (TIP). The TIP program provides funding for prioritized regional 

roadway, transit, bicycle, and pedestrian improvement projects over the next six years. Additional      

division activities include project management and technical assistance for transportation projects and 

air quality conformity (AQC) analysis for the RTP and the TIP. 

Goals for FY23 

Effectively administer and communicate regional plans and programs. 

 

Update and adopt the long range RTP, 2023 TransPlan50. The RTP sets regional goals 

and outlines the proposed regional projects and programs creating a coordinated 

system of capital intensive roadway projects, transit improvements, and pedestrian/

bicycle facilities needed to address planned growth over the next 20 to 30 years.  

 

Update and expand the RPO transportation plan to cover the newly formed Wasatch 

Back RPO. 

 

Update and adopt the 2023 TIP. The TIP is the implementation program for RTP pro-

jects and programs. All funded regional transportation projects  programmed by 

MAG, UDOT, or UTA, must be included within TIP and approved by the MPO commit-

tees. 

 

Create and implement the new joint Wasatch Back RPO with support from Wasatch 

and Summit Counties, UDOT, transit districts and other partners. 

 
Provide a forum for regional collaboration and efforts. 



 31 

 

 

MAG | Regional Planning 
      Transportation Division Cont. 

Program/Fund Revenues and Expenses 
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MAG | Regional Planning  
      Planning Division 

Goals for FY23 

Promote plans and studies that improve our region’s high quality of life.  

 

Create and implement a new technical assistance transportation and land use program 

that is objective, performance-based, and meets the needs of our communities and  

partners in the MAG region (Summit, Utah, and Wasatch Counties). 

 

Support communities by partnering and providing technical assistance for the new  

provisions related to the Station Area Planning legislation. 

The Planning Division oversees the three-county region’s transportation and land use planning efforts. 

The new transportation and land use program (effective July 2022) will support local governments by 

providing technical assistance for coordinated transportation and land use planning projects and studies 

that support local and regional goals. These projects will be led by the community.  

 

The two main products of this program will be to develop and support local governments by funding the 

following types of plans and studies: small area/transit/station area plans, TOD/SAP studies, local plans/

studies addressing necessary transportation, land use, community, housing, and economic development 

needs, place making studies, regional visioning, transportation facilities analysis, transportation/active 

transportation master plans, and market analysis or feasibility studies. The Planning Division will also 

support region-wide planning efforts such as the Pre-Disaster Mitigation Plan. 

Program/Fund Revenues and Expenses 
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MAG | Regional Planning  
      Analytics Division 

Goals for FY23 

Promote innovation, access, and use.  

 

Create and make readily available up-to-date and innovative maps, data, and infor-

mation to support MAG’s plans and studies and to support our member local govern-

ments. 

 

Refine and enhance MAG’s online clearinghouse of relevant up-to-date  data, maps, 

and applications for ease of use, understandability. 

The Analytics Division oversees the organization’s data, analytics, modeling, and mapping. Staff use      

sophisticated models to analyze and forecast current and future land use, population, employment, 

traffic congestion, distribution of trip origins and destinations, transit ridership, and active transportation 

to better inform planning for our region. The models include but are not limited to the travel demand   

model (TDM), the Real Estate Market Model (REMM), Socio-Economic (SE) Forecasting Spreadsheet model, 

and the Micromobility Toolset.  

 

Staff vet and provide transportation, land use, housing, economic, planning, demographic, and employ-

ment data and GIS resources to support the RTP, the TIP, the new transportation and land use program, 

the website data messaging, and other planning and mapping activities at MAG. 

Program/Fund Revenues and Expenses 
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MAG | Administrative Services 

Goals for FY23 

Finance 

• Implement GovSense accounting software to increase efficiency, accuracy, and 

transparency of financial management and reporting.  

• Develop and implement new purchasing and procurement policies.  

• Shift all MAG vendors from paper check payments to Automated Clearing House 

(ACH) deposit.  

 

Human Resources 

• Maintain and increase up-to-date knowledge regarding public sector Human       

Resources practices and procedures.  

• Update current MAG personnel policies and procedures.  

 

Information Technology 

• Conduct privacy and security system audits to ensure compliance with best       

practices in information technology.  

• Ensure adherence to Health Information and Portability and Accountability Act 

(HIPAA) regulation in MAG information technology systems as required.  

The MAG Department of Administrative Services provides Finance, Human Resource, and Information 

Technology services to all MAG departments.  Administrative Services staff support the mission, vision, 

and values held by MAG by providing trustworthy, responsive, efficient, and knowledgeable services to 

MAG’s internal and external stakeholders.  
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MAG | Special Funds 

MAG Emergency Fund  
In 2000, the Executive Council moved to create and build a $200,000 cash reserve fund.  In 2013 MAG 

was directed to increase the reserve to a target of 25% of the operating budget. This was accomplished 

using local funds over the period of several years. By 2020 the fund balance reached  approximately 

$1,250,000. In 2021, MAG used $250,000 of the Emergency Fund to  cover the expenses of managing a 

$30 Million CARES Act program that funded small businesses and nonprofits that were hit hard by 

COVID. 

 

The projected July 2022 balance is $977,310. As approved by the Steering Committee in February 2022, 

MAG will be using a portion of the Emergency Fund to move from a DOS Accounting System to            

Accounting Software.  

 

The annual projected contribution is $30,000. 

 

MAG Building Fund  
The MAG Building fund supports maintenance, ADA accessibility requirements, repairs and improve-

ments.  Local contributions are used to capitalize the fund. The projected July 2022 balance is $0.00. The 

annual projected contribution is $24,222. 

 

Leave Liability Fund 
The purpose of the Leave Liability Fund is to ensure funding is in place to pay out eligible accrued leave 

according to MAG’s Personnel Policies and Procedures. The projected July 2022 balance is $430,000. The 

annual contribution to this fund is up to 2% of annual salaries. 

 

Aging and Family Services Emergency Fund  
The Aging and Family Services Emergency fund was established to provide a pool of funds to cover      

unpredictable circumstances where the community needs for services exceed the annual allocated 

funding available. The fund is capitalized by donations. 

 
The projected July 2022 balance is $580,000.  

 

$35 Million Legislative Appropriation 

HB 3 3242-3246. The Legislature intends that the Department of Transportation transfer $35,000,000 

from funds provided in Item 1, Chapter 387, Laws of Utah 2021, to the Mountainland Association of   

Governments.  
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MAG | Historic COLA/MERIT Chart 

Insert Image 
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MAG | PEHP Rate Sheet 
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MAG | Budget Category Definitions 

Personnel 

• Staff Salaries: Total cost of wages attributed to grants and programs. 

• Fringe Benefits: Costs of benefit program for employees 

 

Operations 

• Travel: All reimbursable travel, including out of state travel and per diem. All conference            
registration and other fees associated with attendance at approved functions. 

• Office Expense: Consumable supplies, repair and maintenance of equipment, items not classified 
under office furniture and equipment below (such as staplers, file folders, notepads, etc.),          
subscriptions and publications. Minor printing and copying costs charged by outside services. 

• Copy Costs: Copies and related costs of operating the MAG copier. 

• Communications: Cost of telephone, cell phones and related programs, postage, supplies and 
maintenance costs of operating postage machine. 

• Space Cost: Utilities, janitorial service, insurance, cost of improvements or repairs necessary,    
common condominium costs, rent of satellite office space. 

• Office Furniture and Equipment: All items that must be recorded on inventory records. MAG    
policy includes items more than $150.00. This category includes specialized equipment such as   
data processing equipment and upgrades to this equipment.  

• Other: Category for expense not specifically identified in all other categories, which must be      
accounted for separately because of size of expenditure or grant requirements. Examples are          
attorney fees, advisory council conference costs, liability insurance policies, membership fees,  
meeting expenses, advertising and major printing of documents, forms and plans, especially for  
external  distribution.  

• Data Processing: Costs of data processing activities; includes cost of software, maintenance of 
computers, printers, plotters, etc., but not to include purchase of equipment. 

• Audit: Cost of single audit. Auditor’s fees incurred in connection with an annual audit of all        
programs in the Association. 

• Administration & Accounting: These costs are those associated with: General administration of 
Association activities, personnel administration, representation on Executive Boards, preparation 
of goals and objectives, budgeting, accounting, compliance with  federal and state regulations    
applying to fiscal management. The Approved Cost  Allocation Plan permits MAG to allocate its      
administration and accounting costs, net of local funds received, to all operating programs based 
on the ratio that each grant’s in-house personnel salaries and wages bear to the organization-wide 
total exclusive of administration and accounting. 

 

Contracts 

• Contracts & Pass Through: All outside activities: Consultants, contracts, funds passed through to 
cities and counties. 
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#2022-05-26-01 

A Resolution of the Executive Council of 
Mountain land Association of Governments 

Approving and Adopting a Budget for the 

Fiscal Year BeginningJuly 1, 2022 and EndingJune 30, 2023 

WHERAS, the Executive Director of Mountain land Association of Governments has prepared Tentative 
Budgets in proper form for all Funds for which a budget is required by Utah State Law; and 

WHEREAS, the Tentative Budgets have been reviewed and considered by the Executive Council; and 

WHEREAS, the Tentative Budgets, together with supporting schedules and data have been available for 
public inspection in the office of the Finance Director and at mountainland.org for a period of ten (10) 
days, as required by law; and 

WHEREAS, the Executive Council, on due public notice, held a public hearing on Thursday, May 26, 2022, 
at 11 O North Main Street, Kamas, UT 84036, and all interested persons were heard, for and against the 
estimates of revenue and expenditures as set forth in said budgets; and 

WHEREAS, all statutory and legal requirements for the final adoption of said budgets have been 
completed. 

NOW, THEREFORE, BE IT RESOLVED BY THE EXECUTIVE COUNCIL OF THE MOUNTAIN LAND 
ASSOCIATION OF GOVERNMENTS as follows: 

1. The Executive Council hereby adopts the budget for FY23 as amended and revised, which
budget is attached hereto as Exhibit A and incorporated herein by reference.

2. Executive Council approval of grants, contracts, plans and work programs during the fiscal
year shall be considered as amendments to this approved budget.

3. The Executive Director is hereby authorized to submit requests for payment of approved
general and special assessment to member jurisdictions. The Finance Director is hereby
authorized to certify and file a copy of this budget with the Utah State Auditor as required by
state law.

4. A copy of the approved budget and amendments shall be on file in the office of the Finance
Director.

ARROVED AND PASSED THIS May 26, 2022

MOUNTAIN LAND ASSOCIATION OF GOVERNMENTS 
Council Member Glenn Wright 

ATTEST:  Melanie Haws, MAG

41 
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MAG | Appendices 

ACH Automated Clearing House 

ADA Americans with Disabilities Act 

ARPA American Rescue Plan Act 

CARES Act Coronavirus Aid, Relief, and Economic Security Act 

CDBG Community Development Block Grant 

CED Community and Economic Development 

COLA Cost-of-Living Adjustment 

CPI Consumer Price index 

CPI-U Consumer Price Index-Urban 

HIPAA Health Information and Portability and Accountability Act 

LTC Long-term Care 

MAG Mountainland Association of Governments 

MIPPA Medicare Improvement for Patients and Providers Act 

MPO Metropolitan Planning Organization 

NCSP National Caregiver Support Program 

NSIP Nutrition Services Incentive Program 

RPO Rural Planning Organization 

RSVP Retired Senior Volunteer Program 

RTP Regional Transportation Plan 

SSBG Social Services Block Grant 

TIP Transportation Improvement  

URS Utah Retirement System 

WX Weatherization 

Glossary of Acronyms 



  

 

Approved 05/26/22 

For more information, please visit 

mountainland.org 




